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THE IMPACT OF LABOUR MIGRATION ON SOCIETY

Migration processes have a great impact on the socio-economic development of the country, on the level and quality
of life of the population, territorial integrity and national security. The problem of labor migration is relevant for Ukraine.

Many specialists have paid attention to the identification of the causes and consequences of labour migration.
However, there is no unambiguous opinion on the problem of migration processes at this time. Purpose of work: study of the
causes and consequences of external labour migration from Ukraine

The article is devoted to international labor migration and its impact on the country's economy. The experience of
regulating external migration flows in foreign countries is summarized. The content of the main mechanisms of regulation of
external labor flows is analyzed. The analysis of the dynamics and current state of labor migration processes is presented.
On the basis of the presented analysis the directions of improvement of system of regulation of external labor migration, and
also the measures promoting use of the international labor migration as the most important element of economic
development are offered. The article considers the causes of labor migration, its positive and negative consequences. The
analysis of migration processes in Ukraine is carried out. Opinions of experts on this problem are investigated. The world

experience of regulation of this phenomenon is considered. The article contains forecasts of migration trends.
Recognition and prestige of Ukraine in the world depend on clarity and reasonableness of migration policy, on

further development and efficiency of migration processes.
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Entry. The scale of migration in the modern
world is global and poses challenges, the
successful solution of which largely depends on
the socio-economic development of States, the
level and quality of life of the population,
territorial  integrity and national  security.
Therefore, the study of the impact of labour
migration on society in recent years is very
relevant [1].

Analysis of recent research and
publications. Many specialists have paid attention
to the identification of the causes and
consequences of labour migration. Their research
covers a wide range of issues, including historical,
socio-demographic, legal aspects of migration, the
problems related to the situation of migrants in the
labour market, adaptation and integration of
migrants abroad.

Thus, the study by S. S. Biryukova gives an
idea of the contribution of international migrants to
the labour force of different regions of Europe.
According to the results of the work by M. B.
Denisenko and O. S. Chudinovskikh, the
tendencies of migration of workers engaged in
physical labour and prospects for its further
development are revealed. Their research provides
an overview of the experience of foreign countries
in which migrants make up a significant proportion
of those employed in construction and hotel
business.

The article by S. V. lontseva examines the
history of migration reforms and the key directions
of the new migration reform in the United States,
the basis of which should be a Bill regulating
border security, the procedure for granting
immigration visas, internal control, non-immigrant
visa programs, a number of aspects of providing
work to young people. The prospects and potential
of the proposed reforms in terms of modernization
of the U.S. migration system are analysed.

The importance of migration for
development and the need to regulate it has long
been recognized by experts, the public and
governments around the world. In 2006, these
issues were strongly stimulated by the high-level
Dialogue on international migration and
development. 132 UN member States that took part
in the Dialogue formulated a number of key
positions. First, they stressed that international
migration was a growing phenomenon and that it
could make a positive contribution to the
development of countries of origin and destination,
provided that effective migration policies were in
place. Secondly, it was stated that respect for the
fundamental rights and freedoms of all migrants
was essential for the benefits of international
migration.  Thirdly, the importance  of
strengthening  international ~ cooperation  on
international migration at three levels — bilateral,
regional and global-was recognized.
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However, there is no unambiguous opinion
on the problem of migration processes at this time.

Purpose of work. Study of the causes and
consequences of external labour migration from
Ukraine.

Research methods: analytical, statistical,
expert assessments, mathematical modelling,
technical and economic analysis.

The object of the study is the causes and
consequences of migration processes.

Presentation of the main material. The
structure of the population of today's Ukraine has
been forming for a long time. Migration, ethnic
and demographic processes have repeatedly
radically changed the biosocial structure of
Ukrainian expanses. The direction and intensity of
these processes depended on many natural and
social factors. Migration movements were
determined by changes in climatic conditions,
exhaustion or finding new natural resources,
geopolitical changes, economic crises, military
campaigns, discriminatory domestic policies, etc.

International labour migration is based on
the opportunities, conditions and desire of the
economically active working population to work in
any region, countries of the world community in
order to meet their living needs.

One of the main motivations for migration is
the high level of wages in the countries of arrival.
The goal of interstate movement of labour
potential having a desire to improve the material
condition remains unchanged in the long historical
perspective.

Most publications on migration trends in
Ukraine are negative ones. Reading the
information about more than 1.5 million
Ukrainians in Poland and forecasts for the future, it
seems that Ukraine will soon have no working-age
population and will collapse.

World experience shows that labour
migration provides undoubted obstacles to both the
countries that receive labour and the countries that
supply it. International labour migration also
creates acute socio-economic problems.

The main causes of migration are related to
economic factors. Between many countries and
regions there is a great difference in the level of
wages for the same work. Sometimes labour
movements are caused by a shortage of specialists
in a particular profession: the demand for certain
types of employment increases the level of wages
for it and, accordingly, stimulates the influx of
migrants. For example, in the 1930s, the United
States received many scientists from other
countries, particularly from Germany. Now the
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main directions of migration of highly qualified
specialists are from Eastern Europe to the United
States, Canada and a number of Western European
countries.

Sometimes the States lack unskilled labour-
this is caused by migration flows from Turkey and
several other developing countries to Europe. In
this case, people are fleeing from poverty to the
States with a higher standard of living and through
remittances contribute to the well-being of their
relatives back home.

Migration can be caused by military actions
(for example, from Iraq, Bosnia, Afghanistan,
Syria to the United States, Britain and Europe),
human rights violations, dictatorial regimes and
political conflicts (in particular, from Zimbabwe to
the United States).

In addition, citizens leave their country due
to unsuitable climatic conditions, natural disasters
and other natural anomalies.

There are many facts and studies showing
that international migration is in many cases
beneficial for both countries of origin and
countries of destination.

And the possible benefits outweigh the
potential benefits of freer international trade,
especially for developing countries. However, the
consequences of large-scale migration (political,
demographic and economic) are complex and often
ambiguous. On the one hand, the inflow of the
necessary labour force contributes to the growth of
the economy and its efficiency in the host country.
However, on the other hand, the outflow of skilled
workers and professionals can weaken the
economic potential of the donor country.
Therefore, governments in a number of developing
countries have begun to restrict the departure of
workers trained for their own economies, in
particular by demanding compensation for their
education, promising to increase their
remuneration and improve their working
conditions. In the recipient countries of the labour
force, the reception of migrants can also have
negative consequences associated with increasing
concern about the loss of national identity and the
emergence of social conflicts.

Migration can improve the well-being of
their families, but if one of the parents is away, it
often has a negative impact on family unity and the
process of raising children.

Migration can also have sanitary and
epidemiological consequences, lead to the spread
of infectious diseases.

Consider the positive consequences of
migration processes. Therefore, the countries



ISSN1680-0044

receiving the labour force (recipient countries)
receive the following benefits:

- due to the reduction of production costs,
the competitiveness of domestic goods increases,
which is associated with a lower price of foreign
labour, which, in turn, affects the cost of
production;

- foreign workers, presenting additional
demand for goods and services, stimulate the
growth of production and additional employment
in the host country;

- when you import a skilled workforce of the
host country it saves on the cost of education and
training;

- foreign workers are often seen as a certain
shock absorber in case of crisis and
unemployment, as they are the first to fall under
the exemption;

- foreign workers are not provided with
pensions and are not taken into account in the
implementation of various social programs.

But the import of labour has a "downside".
Thus, additional competition in the local labour
market leads to an increase in unemployment. In
addition, mass immigration is always accompanied
by an increase in social tension in society, conflicts
on racial, national and regional grounds, an
increase in crime and other negative phenomena.

It should also be noted that foreign workers,
as a rule, experience various forms of
discrimination in the country-importer of labour,
starting with the conditions of employment, wages
and ending with the sphere of health care,
insurance.

Labour-exporting countries (donor
countries) also benefit from a range of both
benefits and additional complications. The
advantages include the following:

- the export of labour is an important source
of SLE (freely convertible currency) into the
country.

- export of labour means reducing the
pressure of excess labour resources in the local
labour market and, accordingly, social tensions in
the country;

- free for the exporting country training of
the labour force in new professional skills,
familiarity with the advanced labour organization.

At the same time, labour exporting countries
face certain negative phenomena. The main thing
is the "brain drain", that is, qualified, initiative
personnel, which are so necessary for the national
economy.

The difficulties also lie in the fact that the
illegal status of Ukrainians abroad reduces the
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price of their labour, creates conditions for
numerous abuses, forms in the minds of employers
of the CIS countries the idea of Ukraine as an
undemocratic, illegal state. At the same time,
illegal labour migration does not bring income to
the state, does not replenish social funds, and
complicates mutual settlements between States on
this issue.

Since the majority of citizens do not always
go abroad to work officially, the discrepancy
between the statistical and estimated data strongly
indicates the need to strengthen the state's attention
to this problem.

Employers take advantage of the lack of
such attention. They invite high-class specialists to
use their huge potential for a meagre reward.

Unfortunately, there is no official
information about the actual number of Ukrainian
citizens who are temporarily abroad, about the
purpose and grounds for their departure today;
there is also no sufficient legislative framework for
the protection of our fellow citizens abroad; there
are no administrative bodies that would provide
such protection.

In  modern conditions, when national
competitiveness is determined not only by the
accumulation of tangible assets, but also by the
development of "human capital”, a great threat to
the economic security of the country is a "brain
drain”. This also refers to the internal outflow of
intelligence from education, science and culture to
less intellectual spheres of activity and abroad.

Thus, the mobility of scientific personnel
inherent in the modern world is manifested as a
one-sided process of bleeding of domestic science

[2].

In the early 1990s, the migration balance
was observed among those leaving, among whom a
relatively large part was Russians and Jews.
Crimean Tatars, who, on the contrary, returned to
their historical homeland.

It is clear that the events in Ukraine since
2014 contributed to the revival of migration
processes. The economic and political crisis, the
annexation of Crimea and the deployment of
military operations in the Donbass stirred up a
wave of migration both inside Ukraine and abroad.

However, the phenomenon of external
labour migration is not new. Ukraine and before
the revolution of dignity was among the most
migration-active countries since the 1990s.

This is not surprising, next to Ukraine are
richer States with better economic dynamics. They
attract labor resources. This is a natural process
that cannot be stopped in a globalized world, but it
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is possible to work to eliminate the causes that
drive people to migrate. It is likely that with the
improvement of the economic situation in Ukraine,
the flow of labour migrants abroad will decrease.

Large-scale studies of external labour
migration of Ukrainians on the international
methodology and with the participation of
international organizations were conducted three
times by the state statistics service of Ukraine: in
2005-2008, in 2010-2012 and in 2015-2017.

The Agency published the last report in
2018. Its data show that during 2015-2018, 1.3
million Ukrainian citizens were abroad for the
purpose of earning money.

The state statistics service named the regions
of Ukraine where the most people leave, as well as
the regions where the largest migration population
growth is recorded. This is evidenced by updated
data on the website of the state statistics service. In
particular, the largest migration decline in 2018
was recorded in Donetsk (-9544 people), Luhansk
(-5270 people), Vinnytsia (-3629 people),
Cherkasy (-2376 people) and Sumy (-2260 people)
regions. At the same time, the largest migration
population growth was in the Kiev region (+24966
people), in the city of Kiev (+12246 people),
Odessa (+6357 people), Kharkiv (+4291 people)
and Dnipropetrovsk (+2133 people) regions. [5]

This leaves open the question of the import
of personnel for Ukrainian companies. If Poland
can do it from Ukraine, then Ukraine itself is in
certain isolation. Belarusians and Russians will not
become the main colleagues of Ukrainians in
factories. Who will come to work in Ukraine in the
conditions of increasing outflow of personnel? At
the end of 2017, the state statistics service
published a survey of labour migration of
Ukrainians. Thus, in 2015-2017, 1.3 million people
or 4.5% of the population migrated from Ukraine.
Of these, 43% returned, and another 49% were
temporary labour migrants. Most Ukrainians
migrated to Poland, Russia, Italy and the Czech
Republic. According to an expert from the Institute
of demography and social research, M. V. Ptukhi,
the number of Ukrainian labour migrants is 2.2-2.3
million people or 8% of the population. In the
future, the rate of emigration may increase,
especially in Poland.

According to the International human
resources portal "HeadHunter Ukraine”, the
number of job offers from foreign companies in
2016 increased by 1.5 times compared to 2015, in
2017 this trend continued. Many vacancies for
Ukrainians are placed by employers in Poland, the
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Czech Republic, Sweden, Germany, Israel and
Italy.

There is an alarming trend of young people
going abroad to study. According to the CEDOS
centre, the number of Ukrainian students in foreign
universities in the 2016-2018 academic year
increased by 56% compared to the 2012-2015
academic year. [7]

It should be noted that the real scale of
labour migration is greater than the state statistics
service calculated due to certain methodological
limitations. The Agency did not take into account
long-term migrants who left as a family and did
not return to Ukraine at the time of the analysis, as
well as "pendulum" migrants who have labour
relations or lead a household in Ukraine and
periodically work abroad.

The most popular areas of external migration
are Poland and Russia, and since 2014 there has
been a reorientation of migrants from Russia to
Poland.

The number of migrants who went to work
in the Western direction for 2014-2018 years has
tripled, according to Eurostat data on the number
of first issued to Ukrainians work permits in the
EU. Although such dynamics may indicate partial
legalization of illegal migrants.

More than 90% of first-time residence and
employment permits issued in the EU in 2014-
2018 were issued in Poland. This dynamic is a
consequence of Poland's conscious policy to
legalize Ukrainian workers and not to accept
refugees from the Middle East at the level of other
EU countries.

The most significant positive factor of
external labour migration is that a significant part
of the earned funds Ukrainians is brought or
transferred to Ukraine.

Remittances of migrant workers help to
reduce poverty rates, allow relatives to finance
current consumption, education of children,
spending on medical services, purchase or
construction of housing, opening their own
business.

According to the NBU, in 2016, the volume
of private money transfers amounted to $ 5.5
billion., or 5.8% of GDP, of which 20% came
through informal channels, and for 2018, $ 8.2
billion., which is significantly more than the
volume of private investment

The volume of cash flows from migrant
workers is probably higher than the official
statistics reflect, as migrants tend to use informal
channels of transfer of funds to Ukraine.
According to the survey of the state statistics
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service, 70% of migrants brought money
personally or through friends or drivers.

Also, the positive aspects of increasing the
participation of Ukrainians in migration processes
are the acquisition of new skills, the growth of
their mobility in the labour market, the acceleration
of technology exchange, the increase in
opportunities for entrepreneurship, the growth of
export opportunities for Ukrainian producers after
all, migrants abroad generate demand for
Ukrainian goods in the host country.

Among the positive results of external
labour migration for Ukraine are the following:

- promotion of Ukraine's integration into the
world labour market;

- easing the flow of unemployment in the
national labour market, reducing social tensions in
society;

- receipt of additional foreign currency in
Ukraine in the form of remittances of migrant
workers and investment in the economy through
the establishment of joint ventures with foreign
founders;

- providing the able-bodied population with
the opportunity to realize their abilities abroad
improve their skills, improve their financial
situation;

- providing foreign labour to cover the
shortage of specialists of rare professions and
gualifications in Ukraine;

- stimulation of productive activity of
Ukrainian workers through the creation of
competition with foreign specialists.

Attracting mainly young, well-educated
people to migration processes is a kind of
demographic and demoeconomical "investment" in
the countries of immigration and, conversely,
contributing to the aging of the population, the
deterioration of labour potential in the countries of
emigration. In addition, interstate labour migration
is an important factor in the development of
technologies, exchange of work experience, the
factor of restructuring the professional and
qualification structure of employment, rapid and
effective adaptation to the conditions of the world
market.

Among the negative consequences of labour
migration are the following:

- Ukraine's loss of the most competitive part
of its own labour force, which leads to a slowdown
in scientific and technological progress;

- increasing pressure on the national labour
market as a result of foreign nationals competing
with local labour;
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- Ukraine's loss of foreign currency exported
by immigrants as its own savings;

- discrimination and exploitation of our
citizens by local employers;

- the emergence of political and economic
claims to Ukraine by the recipient countries in
connection with the increase in illegal labour
migration of Ukrainians;

- the growth of crime and social tension in
society for ethnic conflicts.

The processes related to external labour
migration are regulated by the state migration
policy of Ukraine. An important task of the
Government today is not only to create conditions
through legal and economic mechanisms for the
legal employment of Ukrainian citizens abroad, but
also to implement, first of all, the policy of return
of Ukrainian citizens - migrant workers to their
homeland. The main problematic issues in the field
of labour migration that need to be resolved are the
following:

* establishing the accounting of labour
migrants working outside of Ukraine;

* supporting the policy on the formation of
the attractive domestic labour market;

* implementing the policy of strengthening
social protection of migrant workers-citizens of
Ukraine working abroad,;

* implementing a policy of preventive
measures to prevent illegal labour migration.

The further development and efficiency of
labour migration in Ukraine, recognition and
prestige of the state in the world depend on the
clarity and reasonableness of migration policy [3].

Discussion of results.

1. The mass departure of Ukrainians from
the country in search of a better life has caused an
acute shortage of labour in all spheres of activity in
Ukraine. People leave despite the fact that working
abroad does not always meet their expectations.
People are driven by the desire to earn and gain
access to a quality standard of living. In order to
keep Ukrainians at home, it is necessary to create
not only material incentives in the country, but also
to provide basic needs of people in security,
quality medicine, education, pensions and
professional realization.

2. The causes of external labour migration
are of economic nature. External causes of labour
migration of citizens of Ukraine abroad are
capacious labour market of Western countries and
attractive material assessment of labour activity.

Among the internal causes of labour
migration of Ukrainian citizens abroad-unsatisfied
demand for work in the country, inadequately low
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estimate of the labour force, socio-economic crisis,
decline in production, aggravation of economic
contradictions.

3. Motives that predetermine travel abroad:
earnings to improve housing conditions (buying an
apartment or building a house), the purchase of a
car or other expensive durable goods; earnings to
meet the current needs of life, the purchase of
necessary everyday goods (clothing, etc);
accumulation of funds to pay for the education of
children in higher educational institutions;
accumulation of start-up capital to create their own
business or develop their business; motives of an
intangible nature (to see the world, get certain
work skills, improve language skills, etc.).

4. The main areas where migrant workers
are employed are: construction; agriculture
(harvesting); household (cleaning the house,
cooking, looking after children and the infirm
elderly); trade and service.

5. Labour migration from Ukraine has its
own patterns: most migrant workers abroad live in
border areas; rural residents are moving abroad to a
greater extent; the majority of migrants are aged
30-50 years; married people are more involved in
labour migration than unmarried people; men are
more likely to be actual potential migrants.

6. Ukrainians annually work abroad from 1
to 3 million. Most of the Ukrainian migrants work
in Russia, Poland, the Czech Republic, Portugal,
Spain, ltaly, Greece, Turkey, Israel, Northern
Europe, the Baltic States, the Middle East.

7. The problem of external labour migration
is relevant to Ukraine. This phenomenon has both
positive (promoting the integration of Ukraine to
the world labour market, easing the flow of
unemployment in the national labour market,
reducing social tensions in society, receipt of
additional foreign currency in Ukraine in the form
of remittances of labour immigrants and
investment in the economy through the creation of
joint ventures with foreign founders) and negative
("brain drain”, discrimination and exploitation of
our citizens by local employers, the emergence of
political and economic claims to Ukraine by the
recipient countries in connection with the increase
in illegal labour migration of Ukrainians, the
growth of crime and social tension in society for
ethnic conflicts) consequences.

8. Processes related to external labour
migration are regulated by the state migration
policy of Ukraine. The main problematic issues in
the sphere of labour migration that need to be
resolved:
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- establishment of accounting of labour
migrants working outside Ukraine;

- activation of the policy on the formation of
an attractive domestic labour market;

- implementation of the policy of
strengthening the social protection of migrant
workers-citizens of Ukraine working abroad;

- implementation of the policy of preventive
measures to prevent illegal labour migration.

Conclusion. The lack of a system of control
over migration processes in Ukraine has a negative
impact on both the social and economic spheres of
the country. The system of accounting and control
over migration processes could unify the situation
dramatically.

External migration movements have a huge
impact on the country's economy and society as a
whole. Effective management of migration
processes requires the unification and coordination
of efforts of the state and the whole society.

The further development and efficiency of
labour migration in Ukraine, recognition and
prestige of the state in the world depend on the
clarity and reasonableness of migration policy.
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BILJIMB TPYJOBOI MIT'PAIII HA CYCNLJIBCTBO

Miepayiiini npoyecu mawoms 6elUKUil 6NIUE HA COYIANbHO-EKOHOMIYHUL PO3GUMOK 0epIicasu, HA Pi6eHb
ma AKICMb JICUMMS HACENeHHs, Mepumopianvhy yinicnicms i HayioHanvHy Oesnexy. I[Ipobrema micpayii
mpyoosuUx pecypcie € akmyanvHorw 0is Ykpainu.

bazamo axisyie npudinunu yeazy eusasieHHr0 npuyur I HAcHiOKie mpyooeoi micpayii. OOnax
00HO3HAYHOT OYMKU 3 NPOOIeMU MiepayitiHux npoyecie @ 0anull yac Hemac. Memoio Hayko8020 OOCHIONCEHHSL €
BUSIBTIEHHS NPUYUH MA HACTIOKI6 308HIUNbOT MPY0060i Miepayii 3 Ykpainu

Cmamms npucesuena MisCHapoOuil mpyoositl miepayii ma ii MUy Ha eKOHOMIKY Kpainu. Y3azanibHeno
00C8i0 pecyno8aHHs 306HIUHIX Miepayitinux NOmMoKia8 y 3apyoiscnux kpainax. Ilpoananizosano smicm oCHOBHUX
Mexauizmie pezyno8anus 308HIWHIX mpyoosux nomoxis. Ilpedcmasnenuti ananiz OUHAMIKU T CYHACHO20 CMAHY
npoyecie mpyoogoi mizpayii. Ha ocnogi npedcmasnenozo amanizy 3anponoHo6aHo HANPAMU B00CKOHANIEHHS
cucmemu pezyno8ants 306HIWHbOI MpPYy006oi mizpayii, a Makolic 3axo0u, Wo CHPUSIOMb GUKOPUCHAHHIO
MIHCHAPOOHOT mpy008oi Micpayii AK HAUBANCIUGIUIO20 e/leMeHMd eKOHOMIYHO20 po3eumky. B cmammi
PO32IAHYMI NpUMUHU Mpyo0osoi miepayii, it nosumueni i HeeamusHi Hacaioku. Ilpoeedeno ananiz mizpayitiHux
npoyecig 8 Ykpaini. [locriosiceno oymku gaxisyis 3 yiei npobremu. Posensnymo ceimoguii 00ceio pe2ynogants
darnozo asuwa. Cmamms MiCmums POSHO3U MEHOEHYIL MiepayiliHux npoyecis.

Busnanus ma npecmuoic Ykpaini y ceimi 3anesxcamsv 6i0 wimkocmi ma oOIpYHMOBAHOCME MizpayiiHol
noaimuKy, 8i0 NOOAILULO2O PO3BUMKY | eqheKMUBHOCMI MiepayiiHux npoyecis.

Kniouogi cnosa: mpyoosa micpayis, inozemui pooimuuxu, iMmnopm pobo4oi cunu, ekcnopmepu pooouoi
cunu, mpyosui-inozemyi, OUCKpUMIHayis.

Jismok SlpociaB OuaexkcaHApPOBHY - JOKTOpP CKOHOMIYHMX Hayk, mpodecop, pekrop JIBH3
«JloHeUbKUI HalliOHAILHUI TEXHIYHUH yHiBepcuTeT», M. [IoKpOBCHK

Jlmsynoa Osiena MukoJsaiBHA - JOKTOp E€KOHOMIYHMX Hayk, npodecop Kadeapun MeHEHKMEHTY
HaBYaJIbHO-HAYKOBOT'O 1HIYCTpiaJbHOrO IHCTUTYTY JlOHEUbKMH HaIlOHAJIbHUI TEXHIYHUH YHIBEPCHUTET, M.
TTokpoBchk

E-mail: helena_ins@ukr.net
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JInzynoBa Anna J/ImuTpiBHa — cTyneHTKa KHIBCEKOTO HAllIOHATBHOTO €KOHOMIYHOTO YHIBEPCUTETY,
M. KuiB

BJUSTHUE TPYJOBO MUTPAIIMA HA OBIIIECTBO

Muepayuonnvie npoyeccol oKasvigaiom OOIbUIOE GIUAHUE HA COYUATbHO-IKOHOMUYECKOe pazsumue
CMpamnsl, HA YPOBGEHb U KAYECMBO JCUZHU HACENeHUs, MEPPUMOPUATLHYIO YEOCMHOCMb U HAYUOHATLHYIO
bezonacnocmo. Ilpobrema muepayuu mpyoosvix pecypcos akmyaibHa 0ist YKpauHul.

Mnoeue cneyuanucmol yoenunu 6HUMAHUE GbIAGICHUIO NPUYUH U NOCIEOCMEUl MPYO0osol Mucpayuu.
OO0HAKO O0OHO3HAYUHO20 MHEHUsl NO Npobieme MUSPAYUOHHLIX NPOYecco8 6 Hacmosiujee epems Hem. Llenvio
HAYYHO20 UCCAeO08AHUS SGISEMC sl 6blAGIeHUe NPUYUH U HOCIe0CMEUll GHEewH el Mmpyoosou Muspayuu u3
Vkpaunor.

Cmamws nocesujena mMexncoyHapooHol mpyoo8olt Muzpayuu u ee 8030elcmeuto Ha IKOHOMUKY CIPAHbL.
Obobwen  onvim  pe2yiuposanus — GHEWHUX — MUSPAYUOHHBIX — NOMOKO8 6  3apYOediCHbIX — CIMPAHAX.
Ilpoananuzuposano codepoicanue OCHOBHBLIX MEXAHUZMOS8 Pe2YyIUPOBAHUSL BHEUHUX MPYOOBLIX NOMOKOB.
Ilpeocmasnen ananus OUHAMUKU U COBPEMEHHO20 COCMOSIHUS Npoyeccos mpyoosol muepayuu. Ha ocnose
npeoCcmasieHHo20 aHaIu3a npeoazalomcs HAnpasienus COBEPULEHCMBOBAHUS CUCTHEMbL De2YIUPOBAHUsL
8HeulHell mpyo0os8ol MUspayull, a makice mepul, Cnocoocmeayrowue UCNOIb308aHUI0 MeXCOYHAPOOHOU MPYOosot
Muzpayuu 8 Kavecmee BajdiCHele20 dNeMeHma IKOHOMUYeCcKo20 pazsumus. B cmamve paccmampuearomcs
NpUYUHBL MPYOOBOU Mucpayuu, ee NOJONICUMENbHble U ompuyamenvivle nocieocmeus. llpogeden ananuz
MucpayuoHuwvix npoyeccosé 6 Yxpaume. Hccnedyromes MHeHUs CHeYuanucmos no OaHHou npoobieme.
Paccmompen muposoii onvim pezynuposanusi amozo aeienus. Cmamvs co0episcum npocHo3bl MUSPAYUOHHBIX
meHOeHYUIl.

Ipusnanue u npecmudic YKpaunvl 6 mupe 3a8ucsim om ACHOCHU U 0OOCHOBAHHOCTIU MUSPAYUOHHOU
ROAUMUKU, OM OdTbHeliue20 pa3eumust U 3¢)@PexmusHoCy MUepayUOHHbIX NPOYECCcos.

Kniwouegvie cnoga: mpyoosas muzpayus, uHOCMpaunuvle pabOMHUKU, UMHOPM pabouel Cuibl,
9KChopmepul paboyeti Cubl, mpyoAWUECI-UHOCMPAHYbL, OUCKPUMUHAYUS.

Jismok SIpocinaB AjexkcaHAPOBHY — JOKTOP ASKOHOMHYECKHX Hayk, mnpodeccop, pekrop I'BY3
«JloHenKull HALlMOHAJIBHBIN TEXHUYECKUNM YHUBEPCUTET», I. [IoKpOBCK

JluzynoBa Enena HukosiaeBHa — IOKTOp SKOHOMHYECKHX HaykK, nmpodeccop xadeapsl MeHEIKMEHTa
y4eOHO-HAyYHOTO HWHAYCTPUATIBHOTO WHCTUTYTa JIOHEIIKOTO HAIMOHAJIBHOTO TEXHUYECKOTO YHUBEPCHTETA,

r. [TokpoBck
E-mail: helena_ins@ukr.net
ﬂnsyﬂosa AHHA I[MPITPI/ICBHa — CTYACHTKa Kuepckoro HallMOHAJIbHOI'O 3KOHOMMHYECKOI'O

yHHBepcurera, r. Kues
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